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Welcome to the 5" year of SWE-ECI and my second year serving you as President. |
am happy to have the support and cooperation of a wonderful group of women for the
FY 2005-2006 Cabinet this year:

Traci Huffman — President

Amber Doyle— Vice President

Stacy Woodson — Section Representative
Enanga Fale — Secretary

Erin Canepa— Treasurer

Ginger L’ Heureux — Webmaster

Katie Coates — Outreach Director

Nicole Cavanah — Public Relations

Our first meeting of the year was our “Colors-Matrixx” meeting at the University of
lowa Campus on September 21, 2005. We had 37 participants for the event, which
was very exciting. It was an enjoyable evening discussing our colors, the
idiosyncrasies of each color and the best way to interact and communicate with each
other.

We have had our planning meeting for the schedule this year and | hope that each of
you finds something of interest to you. We have calendars again this year with
meeting dates, etc., first available at the meeting in September but they will be
available at future meetings as well.

Our next meeting is October 29, 2005 at The Cottage Bakery in lowa City and is
titted “What Can SWE do for YOU?" We are discussing the wide variety of
programs and opportunities that SWE has for everyone and aso discussing
membership — participation, retention, interest, etc. Current student and professional
members as well as potential new members will learn about the professional
development opportunities, networking opportunities, and sharing of ideas for
outreach and meeting ideas SWE has to offer its members. We hope to see you all
therel

Remember the National Convention isin Anaheim, CA thisyear November 3-5, 2005
if you are ableto attend. Also, we plan to support lowa State University as they host
the Region H Conferencein Ames, lowa in March 2006. Please put the first weekend
of March in your calendars and plan to attend the Region H Conference whileit is
almost in our own backyard — it proves to be an interesting and enjoyable time, based
on my experience over the past two years.

Watch your email, the newd etter and the website for upcoming meeting dates. Thank
you for your continued support, we look forward to seeing you.

Traci Huffman

FY 2005-2006 SWE-ECI
President
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SWIE-ECI Just..-

- Equipped with this ability, one will perfect his or her communication skills
- tobuild positive relationships in both the professional and personal realms.

Sponsor Representatives Scott Kongable, Shelley Decker, and Wendy Crow (| ft to right)

3l ‘; £ More information about this powerful tool and organizing training
, & } sessions can be found at www.dajocommuni cations.com.
- .

4 T
SWE Members at the Color Matrixx Professional Development Meeting

....gained a NEW member.

Enanga Félé, the current SWE-ECI Secretary, joined our chapter in March of 2005.

Enangarecently graduated from Saint Cloud State University where she earned adegree in
Electrical Engineering with afocus on Aviation Operations, where her involvement

in SWE began. There she gained experience in the Student chapter, SWE-SCSU, as both
the Vise President and President.

“Nobody can make you fell inferior without your permission.” ~Eleanor Roosevelt
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SWE-ECI Meeting HighLights! ..o
Section vitality Meeting:
What SWE can do for you?

gl AR O S D G e == When friends or co-workers ask you about SWE, do you know what to say?

This meeting will provide information on what SWE is and the services

October 29 Section Vitality Meeting: What Can SWE Do for You? i available to members. It will also help the section plan for the meetings that
November 3-5 National Conferencein Anaheim, CA i keep everyoneinterested. Thisincludes professional development

: : — — ¢ opportunities, networking opportunities, and the sharing of ideas for
December 01 Social Holiday Meeting: Happy 5" Birthday SWE-ECI outreach events and such for SWE members of all ages.
January 2006 Social Holiday M eeting: Celebrate Winter Blues . _ o .

. v ) B Elizabeth Bierman, SWE Member in Minneapolis and employed by
February 2006 Ethics Speaker & “Order of the Engineer Honeywell, will lead the session for our group. We plan to complete two
M ar ch 3-5 2006 Region H Conference at ISU in Ames, | A ions, " " i
April 2006 High School Outreach Event: |ce Cream Social

CHECK SWE-ECI WEBSITE FOR UPDATES
WWW.SWE.ORG/ECI

SWIE-IECK Needs You!

: Open Minds, Open Doors Event Donate
: to
Thisis a conference for girlsfromall over Eastern lowa to see first hand examples of women in math and science careers. The 100+ 3.
group of girls meetsin an auditoriumto hear a key-note speaker and then breaks out into smaller groups to attend two topics which : é SWE - EC I

interest them.

SWE-ECI’sgoal in the
Eastern lowa Area to
provide outreach
activities focused on
math, science, and
engineering, while
providing a networking

Events Soon to Come..

November 2005- Tipton Middle School Outreach Program with |SU

“Indecision is like a stepchild: if he does not wash his hands, he is called dirty, if he does, he is wasting water.” ~ Anonymous African Proverh
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General SWE\Networking News

SWE's Review of Literature on Women in Engineering~ The Society of Women Engineers has posted
literature (written from late 2003-2004) reviewing women's accomplishmentsin engineering. Itisan
excellent source of information that can be found at www.swe.org/review

SWE Web Seminar s~
Transitioning from Engineer to Manager
Presented by Rachel Hutter from Walt Disney World Co.

November 15, 2005
3:00 pm —4:00 pm Eastern

Free for Members & Non-members!

Whether you’ ve been in atechnica position for two or twenty years there may come a day when you
suddenly find yourself on the management track. Will you be ready? Disney’s Rachel Hutter ishereto
help. Ms. Hutter will discuss the major differences between the two roles, the necessary skillsto
transition to manager, how to establish credibility and ways to measure your success. Rachel Hutter is
Director, Attractions Engineering Services and Quality Assurance for Walt Disney World Company.

For more information visit www.swe.org

Copyright © WWW.SWe.org

SWE Dues ~ Remember to keep SWE growing by renewing your membership, and inviting othersto join
us! www.swe.org/renew

Professional Development Tools offered by SWE~
For Professional licensure in Engineering: SWE offers a 20% discount on exam prep materials from
Kaplan (www.swe.org/kaplan)

Next available test dates are April 16 for the PE and April 17 for the FE,
and early registration required!

FOR IOWA:

“All Fundamentals of Engineering applications must be sent directly to Engineering Examination Services
and are due on March 1 for the April examinations and September 1 for the October examinations.
Fundamental s of Engineering applications are available on-line at http://www.pcshg.com.”
~ Copyright ©The State of lowa

“All Land Surveying examination applicationsand Principles and Practice of Engineering examination
applications must be sent directly to the Board, and must be postmar ked by February 1 for the April
examinationsand by August 1 for the October examinations. Application packets are available el sewhere
on thisweb site or by calling 515-281-4126." ~ Copyright ©The State of lowa
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Be Your Professional Best! Pumpkin Cheesecake
10 Tipsfor Getting Your Work/Lifein Balance
by Randall S. Hansen, Ph.D.
Serving: 16
Cook Time: 1 hour 15 minutes
Negotiate a Change with Your Current Employer. Progressive empl oyers recognize Total Time: 2 hours plus chilling
the value of good employees, and many are willing to find ways to help current
empl oyees deal with short-term or permanent changes caused by family situations. The Crumb Crust:
changes can include flextime, job-sharing, telecommuting, or part-time employment. 1 cup graham-cracker crumbs
Your first step is to research your employer’s policies and methods of handling previous 3 tablespoons margarine or butter, melted
requests. Then go to your boss armed with information and a plan that shows how you 2 tablespoons sugar
will be an even more va uable and productive employee if you can modify your current
work situation. Pumpkin Filling:
2 packages (8 ounces each) cream cheese, softened
Find a New Career. Some careers are simply more stressful and time-consuming than 1 1/4 cups sugar

others. If you need more time for yourself or your family, now may be the time to explore

1 can (16 ounces) solid-pack pumpkin (not pumpkin-pie mix
careersthat are less stressful and more flexible. ( ) pack pumpkin (ot pumpkin-p )

3/4 cup sour cream
Find a New Job. Rather than a career change, perhaps you simply need to take aless i :abl &G%c;]onrs b?ltérb?:nor z :]eaqaoons vanilla extract
stressful job within your chosen career. This change may invol ve working with your il C e
current employer to identify anew position, it may involve afull job-search, or it may 1/2 teaspoon ground allspice
involve temping or becoming a consultant or starting a freelancing or other home-based 1/4 teaspoon salt
business. 4 large eggs
Slow Down. Life is simply too short, so don’t let things pass you in ablur. Take stepsto Sour-Cream Topping:
stop and enjoy the things and people around you. Schedule more time between meetings; 1 cup sour cream
don’'t make plans for every evening or weekend, and find some ways to distance yourself 3 tablespoons sugar
from the things that are causing you the most stress. 1 teaspoon vanilla extract

Crystallized ginger stripsfor garnish
Learn to Better Manage Your Time. Avoid Procrastination. For many people, most of

the stress they feel comes from simply being disorganized -- and procrastinating. Learn to 1. Preheat oven to 350 degreesF. In 9" by 3" springform pan, with fork, stir
set more realistic goals and deadlines -- and then stick to them. Y ou'll find that not only graham-cracker crumbs, melted margarine or butter, and sugar until moi stened.
are you less stressed, but your work will be better. With hand, press mixture onto bottom of pan. Tightly wrap outside of pan with

heavy-duty f

oil to prevent |eakage when baking in water bath later. Bake crust

are th

“When there is no enemy within, the enemies outside cannot hurt you.” ~ Anonymous African Proverb
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